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OVERALL RATING

A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B _

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A
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PA 8: No Child Labour A

PA 9: Special Protection for Young Workers A
PA 10: No Precarious Employment A
PA 11: No Bonded, Forced Labour or Human Trafficking A
PA 12: Protection of the Environment A
PA 13: Ethical Business Behaviour A
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GENERAL DESCRIPTION

Name of lead auditor: Sun Sun; APSCA membership number: CSCA 21701729;
Monitoring partner name: TUV Rheinland

Audit schedule details: The audit is planned for 1 auditor x 1 day.

Time in: 08:12 am, Time out: 05:00 pm.

Announcement Type: It was a Semi-Announced audit.

Business partner information: The factory was founded on September 10, 1993 and located at

XXXXXXXXXXXXXX XXX XXX XXX XXX XXX XXX XXX XXX XXX XXX XXX XXX XXXXXX (XXXXXXXXXXXXXXXXXXXXXXXXXXXX). The factory mainly
produced notebook. The main processes observed in the factory were cutting, printing, gluing, folding, wire locking, cover
making, string binding, assembly and packing. Confirmed by management, no obvious off or peak season occurred in the
factory. No process was subcontracted to other factories outside.

Audited location information: There were mainly two 4-storey buildings and one steel shed in the boundary. All buildings
were owned and used by the factory. The use details of each building as following:

One 4-storey production building (1#): 1st floor; cutting, printing, gluing, folding, wire locking, string binding area; 2nd floor:
assembly and packing area; 3rd floor: cover making (wrapping and sewing) area and gluing area; 4th floor: warehouse.
One 4-storey complex building: 1st floor: cover making (mounting) area and warehouse; 2nd floor: office; 3rd floor: part
area idle without using, part area used by boss as kitchen; 4th floor: part area idle without using, part area as office.

One steel shed (about 200m2): cover making (die-cutting) area and warehouse.

Total areas used by the factory were about 6306 m2. No dormitory, kitchen and canteen were provided for workers.

Operating shifts and hours: The normal working time were 8 hours per day and 5 days per week (from Monday to Friday).
All workers worked in one shift (08:00-12:00, 13:00-17:00, if busy, overtime: 18:00-20:00). They overtime worked on
Saturday if busy. No overtime was arranged on Sunday and statutory holiday.

Time recording system: Face identification attendance machine was used to record working time per day.

Salary payment details: All workers were paid by hourly rate. The minimum wage paid for workers was at least RMB16.1
per hour (local law requirement RMB2010 per month, i.e. RMB11.55 per hour). It complied with local law requirement. The
wage was issued to workers on 30th of next month by bank transfer. Overtime wage was paid with 150%, 200% and 300%
of normal wage if overtime worked on weekdays, weekends and statutory holidays respectively. The wage was formed
with basic wage, overtime wage, high-temperature subsidy (June to September), paid statutory holiday, individual income
tax.

Worker number information:

* 48 workers in total, including 37 production workers and 11 non-production workers.

« 37 production workers, including 25 male workers and 12 female workers.

+ 32 domestic migrant workers, including 23 male workers and 9 female workers. There was no foreign migrant, young,
lactation women, pregnant, seasonal, temporary, disabled, home-based workers.

» There were no interns, apprentices, contractor workers.

Good practices: Nil

Worker organization details: There was one worker representative in the factory who was elected in 2025. There was no
other worker organization.

Circumstances: The management was cooperated and active during the audit. There was no special circumstance during
the audit.

Summary of findings:

PA1: Incomplete management system implementation and production capacity planning

PA2: No long-term goals

PA5: Remuneration paid for some workers lower than living wage, insufficient social insurance

PAG6: Excessive monthly overtime

PA7: Chemicals in warehouse missing secondary containment, no occupational health examination for relevant workers,
the toilets missing privacy doors

PA12: No environmental impact assessment, environmental impact assessment approval and environmental protection
completion acceptance
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Living wage calculation: #Living Wage: 1. No anker wage available for the producers location, so we used the data
provided by auditing company. 2. The calculation methodology refers to anker living wage structure. 3. The data comes
from the local bureau of statistics for the current year.

Attachment: 1. The facility didn’t obtain government wavier on social insurance and overtime. There was no collective
bargaining in the factory. The factory didn’t use contractor, labor agency, etc. So these documents were not applicable to
attach to the report.

2. The Personal Information Protection Law of the People’s Republic of China was effective as of November 1, 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor had been obtained the individual's consent
during the audit.

Remark: The address on business license was XXXXXXXXXXXXXXXXXXXXXXXXXXXX (XXXXXXXXXXXXXXXXXXXXXXXXXXXX ).
XXXXXXXXXXXXXXXXXXXXX belongs to xxxxxxxxxxxxxxxX. The management wanted to use address
(XXXXXXXXXXXXXX XXX XXXXXXXXXXX KX XX XXXKXXXXXXXKXXXXXXXxxxxxx) on amfori BSCI platform and audit report. Two
addresses mentioned above refer to same place.
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SITE DETAILS

Site Site amfori ID
XXXXXXXXXXXXXXXXXXXXXXXXXXXX 156-067985-001

GICS Classification
Sector Industry Group Industry
Materials Materials Paper & Forest Products

Sub Industry
Paper Products

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 48 Workers
Legal minimum wage in local currency 2,010 Monthly
Lowest wage paid for regular work at the site 2,801.4 Monthly
Calculated living wage in local currency 2,838.2 Monthly
Total sample 10 Workers

Other Metrics

Male workers 32 Workers
Female workers 16 Workers
Non-binary workers 0 Workers
Permanent workers - Male 32 Workers
Permanent workers - Female 16 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 5 Workers
Management - Female 3 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 23 Workers
Domestic migrant workers - Female 9 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-067985-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

[oes TR

Finding

The auditee partially respects this principle,
because based on management interview, workers
interview, onsite observation and document review,
the factory had implemented social responsibility
management system with a series of policies and
procedures. But regular internal review was
inadequate which resulted in issues in some
performance areas, such as insufficient social
security participation rate, monthly overtime more
than 36 hours, etc. The facility management
declared that they were currently facing difficulties
in improving issues on social insurance, overtime,
etc. Reference Code: amfori BSCI system manual

WEZ R ETFZEN  AAETERER .
TAIRE . BpMERHEE . T ARmE—
F PIEEEREFNTSE TR . B2EHN
AT . SEEPOHATIIEAFENR L it
#E NZEAZE . BInpEE3e et , F- T BEA
RAFRMATH BITEAAR L PR L FERME L
BHE - £EHEN - amfori BSCIZGF

Question: 1.4 |s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respects this principle,
because based on management interview, workers
interview and document review, the factory has
defined procedures for production capacity
planning and cost accounting. But these
procedures were not fully implemented. The facility
management declared that they overlooked the
overtime compliance requirements. Reference
Code: amfori BSCI system manual

PA 2: Workers Involvement and Protection

WEZHEMETZEN . BAETEEER .
TAFREHES , I &7 geib R
tz 8127 . BRAERIEF e AR EM. T &
12 A RETAAZRE T NPT A M ER . &
A M = amfori BSCIZ&EF

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-067985-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

The auditee does not respect this principle,
because based on management interview,
document review and workers interview, the facility
didn’t set up long-term goals for protecting workers
according to amfori BSCI COC. The facility
management declared that they didn’t pay attention
on relevant requirement. Reference Code: amfori
BSCI system manual

PA 5: Fair Remuneration

WA AETZRN . FAETERRRNH . X
HEFRITAWH . T AFRIEamfori BSCREN|Z
SRIPT AR I BEARFTTMANE
BRAFMFE R 25N = amf ori BSCIZRERTF

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-067985-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

The auditee does not respect this principle,
because based on management interview,
document review and workers interview,
remunerations paid for workers in August 2025
(about 21% workers, RMB2704.8) and November
2025(about 19% workers, RMB2576) were lower
than living wage calculated by audit company
(RMB2838.2 per month). No anker wage was
available for the producer location. The factory had
assessed living wage of local city. The facility
management declared that they may increase
workers’ remunerations later. Reference Code:
amfori BSCI system manual

WEZARETZEN , EAHETEEERN . X
HEFRTARM® . T ATE2025F8H ¢ 29
21% T A . RMB2704.8 1 22025511 B £ £919%
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Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

The auditee does not respect this principle,
because based on management interview, workers
interview and document review (social insurance
payment voucher from January 2025 to December
2025), details as following: there were 48
employees with 3 retired workers and 0 new worker
within one month in the factory. So 45 employees
should enjoy social insurance. In latest one month,

WHZHFETZRN , BV ETEEEDH . T

M RESTHEE ¢ 202551 BE 202551 2 AR
{REGIBREIE Y L BIENT - T F488 AT . BE3
BRFRTRE 1 ARNFHRTI . A M45ERATE
ZEHF BRI AL BRRTHREZIFRE .
LRl , M4BERTHRATZ B . £5Fk. 25
ZRTHEEAELHER. T BB ARFTTIHR

ETTAMENIEMY , F5 TAETRRIEAR
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Finding

35 employees didn’t enjoy retired, unemployment
insurance. 34 employees didn’t enjoy medical,
maternity insurance. 25 employees didn’t enjoy
injury insurance. The facility management declared
that social insurance was provided based on
workers’ opinion. Some workers stated that rural
insurance had more advantages than social
insurance. They didn’t want to participate in social
insurance. They didn’t submit rural insurance
records to the management. Reference Law and
Regulation: Social Insurance Law of the People’s
Republic of China, Article 10, 23, 33, 44, 53

Remark: The factory provided commercial accident

insurance for other 28 employees (including 3
retired workers) who didn’t join injury insurance.
The contract was valid from January 1, 2026 to
December 31, 2026.

PA 6: Decent Working Hours

L2 | ATFBESIR L MANEE IR R
HEEEE . 2SR EEN - { hiE A RHEFIEH
={Rfaik b 310,23, 33,44, 53%

#7iF - I BiEER L EMrles EarETTH
28 AT CEIESBERHEIA Y . FRER
1202651 10 E2026F12 A31H -

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-067985-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee does not respect this principle,
because based on management interview, workers
interview and document review, workers’ monthly
overtime were more than 36 hours. Details as
below: In August 2025, 10 out of 10 random
selected workers’ monthly overtime exceeded 36
hours. The maximum monthly overtime were 54
hours; In October 2025, 10 out of 10 random
selected workers’ monthly overtime exceeded 36
hours. The maximum monthly overtime were 38
hours; In November 2025, 10 out of 10 random
selected workers’ monthly overtime exceeded 36
hours. The maximum monthly overtime were 50
hours. The facility management declared that if it
was busy in production, they would arrange
overtime. They didn’t plan overtime properly.
Overtime work was based on voluntary
participation. If Reference Law and Regulation:
Labor Law of the People’s Republic of China,
Article 41

Remark: In December 2025, the maximum daily
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Finding

and monthly overtime were 2 hours and 52 hours.
In January 2026 (January 1, 2025 to January 29,
2025), the maximum daily and monthly overtime
were 2 hours and 42 hours.

PA 7: Occupational Health and Safety

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-067985-001

Question: 7.7 Is there satisfactory evidence that the auditee implements engineering and administrative
control measures to avoid or minimise the release of hazardous substances into the work environment,
keeping the level of exposure below internationally established or recognised limits?

Finding

The auditee partially respects this principle,
because based on onsite observation,
management interview and workers interview, 1)
chemicals (glue, printing ink, etc.) stored in
chemical warehouse were missing secondary
containment. 2) No pre-job, on-job and off-job
occupational health examination were provided for
workers in hazardous areas, such as printing
workers, gluing workers, etc. The facility
management declared that they equipped
secondary containment in workshop. They ignored
requirement of chemical warehouse. They didn’t
arrange relevant occupational health examination
for workers in time. They had got occupational
hazardous factors testing report. Reference Law
and Regulation: 1) Regulation on the Safety
Management of Hazardous Chemicals, Article 26;
2) Law of the People's Republic of China on the
Prevention and Control of Occupational Diseases,
Article 35

WHiZHSBMIETZRN , BAETINEE .5
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Question: 7.22 |s there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

The auditee partially respects this principle,
because based on onsite observation,
management interview and worker interview, the
toilets in the factory were missing privacy doors.

WEZ A ETFZEN  AAETIHES . &
BERHE AT . T AT T
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Finding

The facility management declared that the toilets
were cleaned daily. Cleaning supplies were
provided in toilets. They ignored requirement on
privacy doors. Reference Code: amfori BSCI
system manual

PA 12: Protection of the Environment

GEH

Site: XXXXXXXXXXXXXXXXXXXXXXXXXXXX | Site amfori ID: 156-067985-001

Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

Finding

The auditee partially respects this principle,
because based on onsite observation, document
review and management interview, the factory
didn’t conduct environmental impact assessment,
get environmental impact assessment approval and
environmental protection completion acceptance.
The facility management declared that they didn’t
apply for EIA in time. They had identified pollutant
of each process. Reference Law and Regulation:
PRC Environmental Impact Assessment Law,
Article 16 and 22, Management Regulations for
Environmental Protection of Construction Projects,
Article 17

WA ESETZEEN  BARTIHEE . X
HEEREEERY . T #TIE , H5ER
FARE BRI RE TR T BB A BT
1R R ETHRIEFE - M IRBIE ) TRRY5 4
- & BEEEN - {hiE AR EINEFES T
ik . B1eRR22% , {BIFMBFERIFER
w5 % L BTE

MONITORING ID: 26-0373114 | Monitoring summary report for XXXXXXXXXXXXXXXXXXXXXXXXXXXX — 12 /12



